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Chief Animal Technician


THE UNIVERSITY OF TEXAS

SOUTHWESTERN MEDICAL CENTER AT DALLAS
JOB DESCRIPTION

TITLE:  Chief Animal Technician







  JOB CODE:  4452

JOB FAMILY:  Research Laboratory

FLSA:   Non-Exempt



 DATE:  August 2011


SUMMARY
Works under moderate supervision to provide supervisory and advanced animal husbandry skills and techniques with respect to care and management of specialized colonies of animals. Provide animal husbandry in quarantine, isolation, biohazard, conventional, or barrier-sustained areas.

ESSENTIAL FUNCTIONS

1. Participate in care and management of specialized animal programs such as breeding colonies, conditioning and stabilizing of animals, and barrier-sustained animals; maintain accurate and complete records for monitoring and surveillance of such programs.

2. Maintain computer databases. Assist in specialized monitoring and surveillance programs. Review, comprehend, and comply with all SOPs and quality assurance standards pertaining to specific area. Maintain accurate departmental animal housing or support area record keeping.

3. Euthanize and dispose of animal carcasses following established procedures.

4. Assist in SPF (specific pathogen free) animal colony maintenance and production; utilize sterile techniques to maintain health status of animals.

5. Participate in providing on-the-job training of Animal Technicians and Animal Care Attendants through program directed by Animal Resource Center. 

6. Prepare required reports to faculty and supervisors relative to animal colonies, equipment and supply needs, and facility use.

7. Maintain required attendance level and adherence to work schedule in accordance with required staffing levels in order to ensure that assigned duties are completed. May provide direction and guidance to several Animal Technicians. Ability to work weekends as assigned.

8. Perform tasks of Animal Care Attendant, Animal Technician and Senior Animal Technician as needed.

9. Perform other duties as assigned.

MINIMUM QUALIFICATIONS

EDUCATION/EXPERIENCE
High School graduation, vocational school, or GED plus six (6) months experience as a Senior Animal Technician, or equivalent in a facility comparable to the Animal Resources Center. A college degree in a related field may be used in lieu of experience.  Certification as Assistant Laboratory Animal Technician by the American Association for Laboratory Animal Science preferred.

KNOWLEDGE, SKILLS, & ABILITIES
· Work requires ability to operate and maintain all types of equipment used in assigned duties.

· Work requires extreme accuracy and proficiency in maintaining area records and performance of technical procedures.  Work requires extreme accuracy in monitoring environment, animal health, equipment care, and performance of animal care duties.  

· Work may require lifting and moving heavy materials and equipment.

· Work requires exposure to animal odors and contact with animals, which may harbor zoonotic diseases.

· Work may require exposure to hazardous chemical, physical, or biological agents.

· Work requires ability to perform duties of considerable complexity.

· Work requires devising new work methods and interpreting policy.

· Work requires high degree of ingenuity, initiative, and/or judgment.

· Work requires contact with principal investigators and other research laboratory personnel. 

KNOWLEDGE, SKILLS, & ABILITIES (continued)

The following is the acronym, "PACT", and is fundamental to all non clinical positions at UT Southwestern Medical Center:

· P-Problem Solving: Employees take ownership in solving problems effectively, efficiently, and to the satisfaction of customers, or managers. They show initiative in addressing areas of concern before they become problems.
· A-Ability, Attitude and Accountability: Employees exhibit ability to perform their job and conduct themselves in a professional and positive manner reflecting a professional environment readily assuming obligations in a dependable and reliable manner.  
· C-Communication, Contribution, and Collaboration: Who are our Customers?  Anyone who requests our help, needs our work product, or receives our services.  Employees focus on customer service with creative solutions while improving the customer experience through clear, courteous, and timely delivery and communication.  Sharing ideas with others helps expand our contribution to department goals.
· T-Teamwork: Employees work to contribute to the department’s success by supporting co-workers, promoting excellence in work product and customer service, and in maintaining a satisfying, caring environment for each other.
WORKING CONDITIONS
Work is performed primarily in laboratory area.

Any qualifications to be considered as equivalents in lieu of stated minimum require prior approval of Vice President for Human Services Administration or his/her designee.

This position is security-sensitive and thereby subject to the provisions of Texas Education Code §51.215.
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